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BRIEF CONFERENCE PROGRAM
December 13, 2024 (Friday)

Registration (optional) & CUFE 3" Floor Chinese Buffet
17:00-20:00

Reception Dinner Host: Fanzheng Yang & Nina Yin

December 14, 2024 (Saturday)

Academic Hall North Building 6" Floor
07:30-08:00 Registration

Host: Yulong Chen

PARALLEL SESSION

A-1 Rural-Urban Disparity and Poverty (Room: Academic 602)

08:00-08:50 A-2 Education Investment and Human Capital (Room: Academic 603)

A-3 Educator Human Capital (Room: Academic 606)

PLENARY SESSION (Room: Academic 604| Tencent/VooV Meeting 1D:920-644-029)

Opening and Welcome Remarks

08:50-09:40
The Release of the 16" China Human Capital Report-2024

09:40-10:55 Keynote Speech

11:00-11:10 Tea/Coffee Break

PARALLEL SESSION

B-1 Online Session 1 (Room: Academic 602| Tencent/VooV Meeting ID: 829-664-516)

11:10-12:00 B-2 Labor Mobility (Room: Academic 603)

B-3 Human Capital and Firm Performance (Room: Academic 606)

CUFE 3rd Floor Cafeteria
12:30-14:00 Lunch Break
Host: Sophie Wang & Chen Huang

PARALLEL SESSIONS

C-1 Online Training and Search of Job (Room: Academic 602)

C-2 Labor Market (Room: Academic 603)

14:00-16:00
C-3 Migration and Household Behavior (Room: Academic 604)

C-4 Policy and General Topic (Room: Academic 606)
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16:00-16:15

Tea/Coffee Break

16:15-18:15

D-1 Intergenerational Mobility (Room: Academic 602)

D-2 Early Childhood Human Capital and Fertility (Room: Academic 603)

D-3 Education (Room: Academic 604)

D-4 Cognitive and Non-Cognitive Abilities, and Health Outcomes

(Room: Academic 606)

D-5 Online Session 2 (Room: Academic 608| Tencent/VooV Meeting ID: 164-949-463)

18:30-20:00

Conference Banquet & Expert Restaurant

Alumni Reunion Host: Ning Jia & Yi Zhang

December 15, 2024 (Sunday)

10:00-12:00

Human Capital Project Round-Table Discussion (By invitation only, Room: Academic

606)

12:30-14:00

Lunch Break
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PLENARY SESSION SCHEDULE

December 14, 2024
(Location: Academic 604; Tencent/VVooV Meeting ID: 920-644-029)

(The time zone is Beijing Time)

PLENARY SESSION

07:30-08:00 | Registration/Reception (for in-person participants only)
Opening and Welcome Remark
_ _ Chair: Professor Zhigiang Liu (State University of New York at Buffalo
08:30-08:55 & Special-term Professor, Associate Director, CHLR)
Speaker: Professor Haitao Ma(President, Central University of Finance and Economics)
China Human Capital Report 2024
Chair: Professor Cynthia A. Bansak (St. Lawrence University & Special-term Professor, CHLR)
08:55-09:20 Professor Belton M. Fleisher (Ohio State University & Special-term Professor, CHLR)
Speaker: Professor Barbara M. Fraumeni (NBER & Special-term Professor, CHLR)
Professor Haizheng Li (Principal Investigator, Georgia Institute of Technology)
Invited Discussants for China Human Capital Report 2024
09:20-09:40 | Chair: Professor Cynthia A. Bansak (St. Lawrence University & Special-term Professor, CHLR)
Discussant: Fengyun Lei ( Former Vice Director, State Administration of Foreign Experts Affairs )
Keynote Speech
09:40-10:40 | Chair: Professor Haizheng Li (Georgia Institute of Technology)
Speaker: Professor Petra E. Todd (University of Pennsylvania)
10:40-10:55 | Q&A
11:00-11:10 | Tea/Coffee break
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Human Capital Project Round-Table Discussion
(Dec 15, Sunday, Beijing Time)

Chair: Haizheng Li (Georgia Institute of Technology & CHLR)

Participants: By invitation only
Venue: Academic 606

10:00-10:15 Human Capital Project Overview
Haizheng Li (Georgia Institute of Technology & CHLR)
10:10-11:00 Human Capital Project Implementation Details
Ning Jia (CHLR)
Yulong Chen (CHLR)
11:00-11:25 Comments and Suggestions
Zhigiang Liu (State University of New York at Buffalo & CHLR)
Barbara M. Fraumeni (NBER & Special-term Professor, CHLR)
Steven F. Lehrer (Queen’s University)
Cynthia A. Bansak (St. Lawrence University & Special-term Professor,
CHLR)
11:25-12:00 Discussion
12:30-14:00 Lunch Break
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PARALLEL SESSIONS
(Dec 14, 2024, Saturday, Beijing Time)

Session A-1: Rural-Urban Disparity and Poverty
(8:00 AM-8:50 PM, Beijing Time)
Chair: Qichao Wang (Hong Kong University of Science and Technology)

Education and the Urban-Rural Earning Difference in China Since 2010: A
Cross-Distributional Analysis
Author: Qichao Wang (Hong Kong University of Science and Technology)
Discussant: Jing Liu (South China Normal University)

Assessing the Impact of the Poverty Alleviation Coordinators Program on Match
Quiality and Poverty Reduction in China

Author: Jing Liu (South China Normal University)

Discussant: Qichao Wang (Hong Kong University of Science and Technology)

Session A-2: Education Investment and Human Capital
(8:00 AM-8:50 PM, Beijing Time)
Chair: Naiping Ye (Minzu University of China)
The Impact of China's Poverty Alleviation Through Education Initiatives on the
Development of Children's Human Capital
Authors: Naiping Ye (Minzu University of China)

Yu Bai (Minzu University of China)
Discussant: Jinglei Lan (Shenzhen University)

Targeted vs. Universal: Public Education Investment and Intergenerational
Education Mobility
Authors: Jinglei Lan (Shenzhen University)
Renyu Li (Shenzhen University)
Discussant: Naiping Ye (Minzu University of China)

Session A-3: Educator Human Capital

(8:00 AM-8:50 PM, Beijing Time)
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Chair: Yuzhi Yao (Boston College)

School Choice, Teacher Access, and Student Outcomes
Author: Yuzhi Yao (Boston College)
Discussant: Chunxiao Zhang (Central University of Finance and Economics)

Can Computer-Assisted Instruction Foster Non-Cognitive Development
Evidence from a Field Experiment in China
Author: Chunxiao Zhang (Central University of Finance and Economics)
Discussant: Yuzhi Yao (Boston College)

Session B-1: Online Session 1
(11:10 AM-12:00 PM, Beijing Time, Tencent/VooV Meeting ID: 829-664-516)
Chair: Lei Shi (Maastricht University)

Does School Housing Regulation Reduce Housing Prices? Evidence from
Shanghai
Authors: Lei Shi (Maastricht University)
Ning Jia (Central University of Finance and Economics)
Discussant: Donggin Wang (New York University Shanghai)

Socio-Economic Status and Inequalities in Early Childhood Development:
Evidence from ASQ and ECDI Assessments in China
Authors: Donggin Wang (New York University Shanghai)
Minghong Shen (Hong Kong University of Science and Technology)
Discussant: Lei Shi (Maastricht University)

Session B-2: Labor Mobility
(11:210 AM-12:00 PM, Beijing Time)
Chair: Huning Wan (Renmin University of China)
Paired Assistance and Labor Mobility: Evidence from the China East-West
Cooperation
Authors: Huning Wan (Renmin University of China)
Pingping Jiang (Remin University of China)
Boxiao Zhang (Renmin University of China)
Discussant: Dan Lei (South China University of Technology)

12



The 16" International Symposium on Human Capital and Labor Markets
Center for Human Capital and Labor Market Research (CHLR)

Clan culture and labor mobility
Authors: Liangxiong Huang (South China University of Technology)
Lei Dan (South China University of Technology)
Discussant: Huning Wan (Renmin University of China)

Session B-3: Human Capital and Firm Performance
(11:10 AM-12:00 PM, Beijing Time)
Chair: Yufeiyang Deng (South China Normal University)

Breaking Gender Barrier: Corporate ESG performance and the Rise of Female
Inventors in China
Authors: Yunzhi Lu (South China Normal University)
Lanfang Deng (South China Normal University)
Yufeiyang Deng (South China Normal University)
Discussant: Xiaofei Jin (Central University of Finance and Economics)

Self-belief Distortion of Physical Endowment and the Development of Children's
Mental Health

Author: Xiaofei Jin (Central University of Finance and Economics)

Discussant: Yufeiyang Deng (South China Normal University)

Session C-1: Online Training and Search of Job
(14:00 PM-16:00 PM, Beijing Time)
Chair: Xin Gu (Xi'an Jiaotong-Liverpool University)

Peer Effects with Sample Selection: An Application in Online Job Training
Authors: Xin Gu (Xi'an Jiaotong-Liverpool University)
Haizheng Li (Georgia Institute of Technology)
Zhongjian Lin (University of Georgia)
Xun Tang (Rice University)
Discussant: Yanyou Chen (University of Toronto)

Driving the Drivers: Algorithmic Assignment in Ride-Hailing
Authors: Yanyou Chen (University of Toronto)
Yao Luo (University of Toronto)
Zhe Yuan (Zhejiang University)
Discussant: Qinyi Liu (Univerisity of Nottingham Ningbo China)
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How Educators Report Their Education in Online Surveys
Authors: Yiting Xu (Central University of Finance and Economics)
Xinping Tian (Hunan University)
Qinyi Liu (Univerisity of Nottingham Ningbo China)
Discussant: Simin Yuan (Tsinghua University)

From Disclosure to Blank: The Effect of Marital Status on Job Search Success
Authors: Simin Yuan (Tsinghua University)
Taoxiong Liu (Tsinghua University)
Shuo Zhang (Northeastern University)
Lizi Yu (University of Queensland)
Discussant: Xin Gu (Xi'an Jiaotong-Liverpool University)

Session C-2: Labor Market
(14:00 PM-16:00 PM, Beijing Time)
Chair: Yulong Chen (Central University of Finance and Economics)
Workforce Expansion, Innovation, and the Impact of Risk-taking & Media
Attention
Authors: Long Zhao (Hunan University)
Chenxi Tang (Hunan University)
Xun Xiong (Hunan University)
Teng Ma (Hunan University)
Discussant: Gi Khan Ten (Xi'an Jiaotong-Liverpool University)

Minimum Wage and Unemployment in Russia: A New Look on an Old
Construct
Authors: Gi Khan Ten (Xi'an Jiaotong-Liverpool University)
Shun Wang (Xi'an Jiaotong-Liverpool University)
Discussant: Baoshun Wang (Zhongnan University of Economics and Law)

Tax Incentives and Corporate Human Capital Upgrading: Evidence from the
Employee Education Expense Policy
Authors: Baoshun Wang (Zhongnan University of Economics and Law)
Gang Liu (Zhongnan University of Economics and Law)
Fei Jiang (Zhongnan University of Economics and Law)
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Peilong Chen
Discussant: Long Zhao (Hunan University)

Trade War, STEM Major Choice, and Indigenous Innovation
Authors: Jianwei Ai (Renmin University of China)
Jiansuo Pei (Renmin University of China)
Ping Zhu (Tsinghua University)
Discussant: Yulong Chen (Central University of Finance and Economics)

Session C-3: Migration and Household Behavior
(14:00 PM-16:00 PM, Beijing Time)

Chair: Yi Zhang (Central University of Finance and Economics)
Escaping climate change: The effect of extreme weather on the location choice of
the labor force in China

Authors: Tong Fang (Shandong University)

Sigian Xin (Shandong University)
Discussant: Shan Jin (Nanjing Audit University)

Between Absence and Risk: Exploring the Effects of Parental Migration on
Children’s Risk Preferences
Authors: Shan Jin (Nanjing Audit University)
Xiaomeng Zhang (Nanjing Audit University)
Discussant: Xuezhu Shi (University of International Business and Economics)

Portable Public Insurance and Household Finance in China
Authors: Lei Lei (Southwestern University of Finance and Economics)
Xuezhu Shi (University of International Business and Economics)
Haixin Tao (University of International Business and Economics)
Discussant: Tong Fang (Shandong University)

Population Aging, Endogenous Migration Restrictions, and Urban Development:
Evidence from China's Hukou Reform
Authors: Zhu Chen (Southwestern University of Finance and Economics)
Jipeng Zhang (Shandong University)
Kang Zhou (Zhejiang University)
Discussant: Yi Zhang (Central University of Finance and Economics)
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Session C-4: Policy and General Topic
(14:00 PM-16:00 PM, Beijing Time)
Chair: Tao Gu (Daito Bunka University)
Hukou, financial frictions, and economic growth in China

Author: Tao Gu (Daito Bunka University)
Discussant: Tarig Malik (Liaoning University)

Imbalanced Intellectual Capital Development in China, Institutional Sclerosis,
and Its Solution for Sustainable Socio-Economic Well-being

Author: Tarig Malik (Liaoning University)

Discussant: Sophie Wang (Central University of Finance and Economics)

Fewer and Better Children, A Happier Life? The Urban-rural Disparities in the
Quantity Quality Tradeoff and Elderly Parents’ Welfare
Authors: Sophie Wang (Central University of Finance and Economics)
Zhe Wang (Central University of Finance and Economics)
Discussant: Shiyu Cheng (Liaoning University)

Place-Based Policies, Creation and Reallocation Effects on City Exports: Insights
from China's Cross-Border E-commerce Comprehensive Pilot Zones
Authors: Shiyu Cheng (Liaoning University)
Yaxiang Song (Creighton University)
Yao Tu (Bureau of Economy, Commerce, Science and Technology,
Hejiang County, Luzhou, Sichuan, China)
Discussant: Tao Gu (Daito Bunka University)

Session D-1: Intergenerational Mobility
(16:15 PM-18:15 PM, Beijing Time)

Chair: Shuai Zhao (Shandong University)
Climbing the Social Ladder: Clans and Upward Intergenerational Transmission
of Human Capital in China

Authors: Shuai Zhao (Shandong University)

Linke Hou (Shandong University)
Discussant: Fanzheng Yang (Central University of Finance and Economics)
16
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Intergenerational Spillover of Peers' Parental Human Capital on Adolescent
Mental Health: Evidence from Random Class Assignments in China
Authors: Shihai Lai (Central University of Finance and Economics)
Fanzheng Yang (Central University of Finance and Economics)
Discussant: Lu Liu (New York University Shanghai)

Opportunity Cost Neglect in Preventive Health Decisions and Mitigating it by
Talking Money
Authors: Zhihan Cui (Peking University)
Lu Liu (New York University Shanghai)
Discussant: Shuai Zhao (Shandong University)

Session D-2: Early Childhood Human Capital and Fertility
(16:15 PM-18:15 PM, Beijing Time)
Chair: Chen Huang (Central University of Finance and Economics)
Heating Up Risk Aversion: The Long-Term Impact of Prenatal Temperature on
Risk Preferences
Authors: Yifeng Chen (Shanghai University of Finance and Economics)
Haoyang Li (Nanjing Agricultural University)
Mingming Ma (Xi'an Jiaotong-Liverpool University)
Discussant: Wenzhi Wang (Nanyang Technological University)

Gender Inequality at Home: Credit Access and Fuel Choice in Rural China
Authors: Yushan Hu (Renmin University of China)
Wenzhi Wang (Nanyang Technological University)
Yahua Wang (Tsinghua University)
Penglong Zhang (Tsinghua University)
Discussant: Ahram Han (Seoul National University)

Weathering the Heat: Newborn Health and Climate Resilience Lessons from
South Korea
Authors: Ahram Han (Seoul National University)
Gi Khan Ten (Xi'an Jiaotong-Liverpool University)
Discussant: Yuting Bai (Hunan University)
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A House for My Family: The Impacts of Down Payment Rate on Marriage and
Fertility
Authors: Yuting Bai (Hunan University)
Jun Hyung Kim (Korea Advanced Institute of Science and
Technology)
Anqi Li (Jinan University)
Shiko Maruyama (Jinan University)
Zhe Yang (Liaoning University)
Discussant: Chen Huang (Central University of Finance and Economics)

Session D-3: Education
(16:15 PM-18:15 PM, Beijing Time)
Chair: Ning Jia (Central University of Finance and Economics)

Higher Education Returns in China's General and Vocational Tracks
Author: Denise Hare (Reed College)
Discussant: Wei Si (ShanghaiTech University)

Shifting Aspirations and Demographic Change: Does Higher Education
Expansion Impact Fertility?
Authors: Lei Lei (Southwest University of Finance and Economics)
Yinan Luo (University of Cambridge)
Wei Si (ShanghaiTech University)

Academic Freedom and Creativity: An Empirical Investigation
Author: Di Sima (Nanjing Audit University)
Discussant: Denise Hare (Reed College)

Effects of Higher Education Expansion on Local Human Capital: Quasi-
Experimental Evidence from New Campuses Construction in China
Authors: Wei Ha (Peking University)
Sammy Pan (Peking University)
Lu Lin (Peking University)
Shu Xu (Southwest University of Finance and Economics)
Discussant: Ning Jia (Central University of Finance and Economics)

Session D-4: Cognitive and Non-Cognitive Abilities, and Health Outcomes
18
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(16:15 PM-18:15 PM, Beijing Time)
Chair: Nina Yin (Central University of Finance and Economics)

Money is Not Omnipotent-the Effects of China's Targeted Poverty Alleviation
Policy on Health
Authors: Yue Zhang (Renmin University of China)
Wenkai Sun (Renmin University of China)
Qiong Zhang (Renmin University of China)
Discussant: Ping Qi (Hunan University)

The cognitive and noncognitive consequences of community pollution spillovers:
Evidence from China
Authors: Guansheng Wu (Hunan University)
Ping Qi (Hunan University)
Hongyi Li (Chinese University of Hong Kong)
Discussant: Yunli Bai (Chinese Academy of Sciences)

Long-term Impacts of Depression on Labor Market Outcomes
Authors: Yunli Bai (Chinese Academy of Sciences)
Yuhe Guo (Chinese Academy of Agricultural Sciences)
Chengfang Liu (Peking University)
Discussant: Xiaohui Guo (Capital University of Economics and Business)

The Impact of Unemployment Insurance Benefit Cuts on Mental Health:
Evidence from Early Expirations of Pandemic-Era Emergency Programs
Authors: Xiaohui Guo (Capital University of Economics and Business)
Lizhong Peng (University of West Georgia)
Xuezhu Shi (University of International Business and Economics)
Discussant: Nina Yin (Central University of Finance and Economics)

Session D-5: Online Session 2
(16:15 PM-18:15 PM, Beijing Time, Tencent/VooV Meeting ID: 164-949-463)

Chair: Huaxin Wang-Lu (Xi'an Jiaotong-Liverpool University)

The Effect of Fridge Adoption on Children's Education: Evidence from China’s
""Home Appliances Going to the Countryside' Policy
Author: Haidong Fang (Central University of Finance and Economics)
Discussant: Huaxin Wang-Lu (Xi'an Jiaotong-Liverpool University)
19
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Social Capital, Loss Aversion, and Survival Expectations in Older Adults
Author: Huaxin Wang-Lu (Xi'an Jiaotong-Liverpool University)
Discussant: Yaling Li (Yunan University)

Does Human Capital Improve the Performance of SRPN "Little Giant™
Enterprises ?
Authors: Yaling Li (Yunnan University)
Yuanyuan Hu (Yunnan University)
Discussant: Haidong Fang (Central University of Finance and Economics)

Gendered Impacts of Privatization: A Life Cycle Perspective from China
Authors: Yuli Xu (University of California-San Diego)
Sharon Xuejing Zuo (Fudan University)
Discussant : Yulong Chen (Central University of Finance and Economics)
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Brief Introductions

to the Specially Invited Speaker and Discussant

Keynote Speaker:
Dr. Petra E. Todd

EDMUND J. AND LOUISE W. KAHN TERM
PROFESSOR OF ECONOMICS

Chair, Department of Economics,

University of Pennsylvania

Professor Todd is also a Research Associate of Penn’s Population Studies Center,
NBER, and IZA. She serves on the editorial board of the International Economic Revie
w and the Econometrics Journal. She is a fellow of the Econometrics Society and of t
he Society of Labor Economists (SOLE).

Her main fields of research are social program evaluation, labor economics, and mi
croeconometrics. She has published papers on econometric methods for evaluating the e
ffects of program/policy interventions, the determinants of cognitive achievement, testing

for discrimination in motor vehicle searches, sources of racial and gender labor market
disparities, pension program design and on conditional cash transfer programs.

She is currently working on projects analyzing the effects of personality traits on g
ender labor market disparities, evaluating the effects of grade retention in Portugal, anal
yzing the effects of local minimum wage policies in the US, and analyzing the effects
of a nationwide preschool reform in Mexico.

Selected Publications

» "Matching as an Econometric Evaluation Estimator: Evidence from Evaluating a J
ob Training Programme™ (with J. Heckman and H. Ichimura), Review of Economic Stu
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dies, Vol. 64 (4), October, 1997. This paper presents important insights into using matc
hing methods for evaluating the effectiveness of job training programs.

» "Racial Bias in Motor Vehicle Searches: Theory and Evidence" (with John Knowl
es and Nicola Persico), Journal of Political Economy, February, 2001. The research inv
estigates the presence of racial discrimination in motor vehicle searches.

» "Legal Activism, Private Philanthropy, and the Schooling of Southern Blacks, 191

0 - 1960" (with James Heckman and John Donohue), in Quarterly Journal of Economic

s, February, 2002. Explores the factors that influenced the education of Southern Blacks
in the early 20th century.

* "On the Specification and Estimation of the Production Function for Cognitive A
chievement” (with Kenneth 1. Wolpin), Economic Journal, Feb., 2003. Focuses on the f
actors determining cognitive achievement and the appropriate econometric methods for it
s analysis.

* "Identification and Estimation of Treatment Effects with a Regression-Discontinuit
y Design™ (with Jin Yong Hahn and Wilbert van der Klauw), Econometrica, 2001. This
work is significant in the field of causal inference using the regression discontinuity d
esign.
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Discussant:
Fengyun Lei f \
Mr. Fengyun Lei is a senior Diplomatic and Expert of China =l

i
Association for International Science and Technology Cooperation

(CAISTC) and a Research Fellow of Center for China and
Globalization (CCG).

He has also served as the Science and Technology Counselor at the

Chinese Embassy in Austria, Chief Representative of the State Foreign Experts Affairs
Administration in the UK, Deputy Director-General Level Science and Technology Diplomat at
the International Cooperation Department of the Ministry of Science and Technology, and
Deputy Director-General of the Education, Science, Culture, Health, and Economics and
Technology Department of the State Foreign Experts Affairs Administration. He was the expert
of the Science and Technology Diplomacy Expert Committee of the China Association for
International Science and Technology Cooperation and the researcher at the China Association
for International Talent Exchange and Development. Mr. Fengyun Lei is a senior member of the
China Computer Federation, member of the China Poetry Society, and member of the Chinese
Biographical Literature Society.
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Conference Organizing Committee

CHLR Visiting Professors

Haizheng Li Chair, Conference Organizing Committee

Professor, Georgia Institute of Technology

Belton Fleisher Co-Chair, Conference Organizing Committee

Professor Emeritus, Ohio State University and CHLR

Zhigiang Liu Co-Chair, Conference Organizing Committee
Professor, SUNY at Buffalo and CHLR

Cynthia A. Bansak Professor, St. Lawrence University and CHLR
Barbara Fraumeni Professor, NBER and CHLR

CHLR Full-Time Faculties

Sophie Wang Associate Professor (Ph.D., Simon Fraser University),

CHLR
Fanzheng Yang Associate Professor (Ph.D., lowa State University), CHLR
Ning Jia Associate Professor (Ph.D., University of Notre Dame), CHLR

Plenary Session Coordinator

Nina Yin Associate Professor (Ph.D., Toulouse School of Economics),
CHLR
Yulong Chen Assistant Professor (Ph.D., lowa State University), CHLR

Parallel Session Coordinator
Chen Huang Assistant Professor (Ph.D., University of Arizona), CHLR

Yi Zhang Associate Professor (Ph.D., Tilburg University), CHLR
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Conference Logistic Work Committee

Coordinator

Rong Huang Executive Assistant to Director
Lingxuan Zhu Project Coordinator
Members

Haofeng Yan, Zheng Liu, Fan Zhang, Tianci Zhang, Qi Zhu, Ang Yang, Peixiong Lin, Jiyang
Deng, Chuhao Ji, Teng Wang, Yijie Ding, Liwei Zhang, Yaqiu Li, Ximeng He, Yihong Zhong,
Jingyan Han, Tiankun Xue, Xiaolei Guo, Tianzixuan Hu, Shuijin Zhang, Sikun Zhu, Zhe

Wang, Xu Wang, Xiaoyuan Kang.
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2024 Human Capital Project Research Team

Principal Investigator

Haizheng Li Professor, Georgia Institute of Technology

Faculty Team Members

Belton Fleisher Professor Emeritus, Ohio State University and CHLR

Barbara Fraumeni  Professor, NBER and CHLR

Zhigiang Liu Professor, SUNY at Buffalo and CHLR

Xiaojun Wang Associate Professsor, University of Hawaii at Manoa and CHLR
Cynthia A. Bansak  Professor, St. Lawrence University and CHLR

Sophie Wang Associate Professor, CHLR

Fanzheng Yang Associate Professor, CHLR

Ning Jia Associate Professor, CHLR
Nina Yin Associate Professor, CHLR
Chen Huang Assistant Professor, CHLR
Yulong Chen Assistant Professor, CHLR
Yi Zhang Associate Professor, CHLR
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2024 Human Capital Project Student Team

Project Management Committee

Manager: Guibin Zhang
Members: Yuhao Wang, Ao Yang
Team Members: Graduate Students, CHLR

Xiaolei Guo , Tianzixuan Hu, Wenbin Hu , Jinglei Li, Yongqi Li, Jia’an Liu ,

Tingting Liu, Qihan Qin, Yiyang Shen , Mingsi Yu, Shuijin Zhang , Sikun Zhu

Doctoral Students Participating in The Project:

Xiaoyuan Kang , Xu Wang, Yiting Xu
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BRIEF INTRODUCTION TO
CHINA’S HUMAN CAPITAL PROJECT

1. China’s Human Capital: Measurement and Index

The research project, “China’s Human Capital: Measurement and Index Construction,” is
conducted by the Center for Human Capital and Labor Research Center (CHLR) and funded by
the National Natural Science Foundation of China and the Central University of Finance and
Economics (CUFE). The project aims at establishing China’s first scientific and systematic
human capital measurement metrics and quantitatively describing China’s human capital
distribution, trend and dynamics. It constructs important measurements for further evaluating
human capital and its contribution to economic development and provides policymakers with
important information on the nation’s human capital development.

The project is part of the international effort to establish comparable national human capital
measurement across nations and to eventually incorporate human capital into the National
Income and Product Accounts (NIPA) system.

The project is led by Professor Haizheng Li. The research team includes Professor Barbara
Fraumeni (a pioneer scholar in developing the Jorgenson-Fraumeni method of human capital
calculation), other full-time and special-term professors, graduate students, and administrative
staffs at the CHLR.

Since the inaugural issue of the China Human Capital Report in 2009, the project has generated
great social impact, and it has drawn the attention of academia and governments both at home
and abroad.

Funding:

® The project was initiated in 2009 and has been funded by various priority research funds from the
CUFE. The project has been designated as one of the representative research projects at the CUFE.

® The project has continuously been funded by the National Natural Science Foundation over the past
ten years.

Team:

® The project has been conducted in cooperation with universities in the United States, including
Georgia Institute of Technology, Ohio State University, and State University of New York at Buffalo.
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The research team includes the two founders of the Jorgenson-Fraumeni income-based approach:
the late Professor Dale Jorgenson at the Harvard University and Professor Barbara Fraumeni, who
also serves as a special-term professor in the Center.

The team includes all full-time and special-term professors, graduate students, and administrative
staff at the CHLR.

China Human Capital Report (in both Chinese and English version):

The China Human Capital Report series has been released every year since 2009 in an international

conference on human capital hosted by the CHLR. Keynote speakers and conference participants

have included:

= The Nobel Laureate the late Professor Kenneth J. Arrow, late Professor Dale Jorgenson, the
Nobel Laureate Professor James J. Heckman, and scholars from the World Bank, the OECD
and many other institutes around the world;

= Professor Zhenghua Jiang, the Vice Chairman of the National People’s Congress, Keng He, the
Vice Chairman at the Finance and Economics Committee of the Standing Committee of the
National People’s Congress, Guoqgiang Long, the Vice Director at the Development Research
Center of the State Council, Xianchun Xu, the Deputy Director at the National Bureau of
Statistics, and many other scholars all around China.

Impacts in China:

The annual release of the China Human Capital Report has normally been covered in major media
in China, such as Guangming Daily, People’s Daily Online, Sina Online, and Jiefang Daily, etc.
The annual China Human Capital Report is regularly submitted to the Ministry of Education and the
Department of Organization for policy reference.

The CHLR has established formal collaboration with several research institutes such as the Beijing
Human Research Center of Beijing Municipal Department of Organization.

The project was noted favorably by Yandong Liu, the then Vice Premier of the State Council (and
then State Councilor), during her visit of the university in 20009.

Academic impacts:

The Human Capital Report has been included in the World Bank Report, “The Changing Wealth of
Nations”.

Parts of the China Human Capital Report have been published as working papers of the National
Bureau of Economic Research (NBER).

Parts of the China Human Capital Report have been published as research papers in peer-reviewed
journals, including Journal of Comparative Economics, Review of Income and Wealth, China
Economics Review, and Economic Research Journal (the top Chinese journal in economics).
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® The project team has been invited to many domestic and international conferences, including
presentation at the plenary session of the Fifth World KLEMS Conference at Harvard University
and the keynote address at the Society of Economic Measurement Annual Conference in 2018.

Impacts worldwide:

® The China Human Capital Project is part of the international effort in establishing comparable human
capital measurement across nations. The innovative methods used in the project have been
increasingly recognized and adapted worldwide.

® [ ate Professor Dale Jorgenson has included a major refence and citation to the Report in his comment
on the China Human Capital measurement project in his review paper published in the Journal of
Economic Literature (2018).

® The project team has been invited to join the large research project on human capital sponsored by
the European Union, LLLight’in’Europe FP7 (SSH-2011-2).

® The CHLR has been invited by the International Association for Research in Income and Wealth
(IARIW) to jointly host the 2021 special conference on human capital.

2. International Symposium on Human Capital and Labor Markets
In the release of the China Human Capital Report, the CHLR holds an annual international

conference on human capital. The conference receives over a hundred submissions each year,
and it has become an influential conference in the area of human capital research.

3. Human Capital Database

The human capital measurements produced by this project have been widely used in research
and policy analysis. The database on China human capital measures and all processed data and
raw data, mostly longitudinal, are freely available to the public at:
http://humancapital.cufe.edu.cn/

4. Educational Impact

Hundreds of master’s students, doctoral students, and post-doctoral fellows have participated in
the China human capital project. They receive valuable training in research and complete their
degree requirements in the project.
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CENTER
FOR HUMAN CAPITAL AND LABOR MARKET RESEARCH

Established in March 2008, the Center for Human Capital and Labor Market Research
(CHLR) at the Central University of Finance and Economics (CUFE) is an international research
center for the study of human resources, labor markets, and their impact, focusing on China and
related economies.

Current member of the advisory board is Nobel Laureate James Heckman. The late
Professor Kenneth J. Arrow, Nobel Laureate, and the late Professor Dale W. Jorgenson, the
Samuel W. Morris University Professor at Harvard University and founder of the income-based
method for measuring human capital, were on the former Advisory Board.

All faculty and research fellows of the CHLR hold a Ph.D. degree in economics from major
universities in North America and Europe, and all visiting professors are tenured professors from
major U.S. universities. Currently, the Center has 7 full-time faculty members, 7 special-term
professors, and 5 senior research fellows. Among the full-time faculty, there are 5 Associate
Professors and 2 Assistant Professors.

The major research areas in the Center include but are not limited to human capital
investment; its measurement and impact; education, health; innovation, entrepreneurship; and
labor market outcomes and labor-related government policy.

The CHLR has master’s, doctoral and post-doctoral programs. The Center’s graduate
programs are internationally oriented. The curriculum and instruction are rigorously designed

following research universities in North America. All courses are taught in English.
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LIST OF PAST SYMPOSIUMS ON HUMAN CAPTIAL AND
LABOR MARKETS

2009--The First International Symposium on Human Capital and Labor Markets

About the Symposium

The First International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2009, organized by the CHLR was held in CUFE on
October 10, 2009. The China Human Capital Report 2009 establishes China’s first systematic
and comprehensive human capital measurement and human capital index for the 1985-2007
period, such as total stock of human capital, human capital per capita for urban and rural
separately by gender. The report further forecasts China’s human capital stock for the 2008-2020
period. The symposium also included parallel sessions that covered issues in human capital
measurement, construction of the human capital index, and the contributions of human capital to
economic growth and welfare.

Participants

Nobel Laureate Kenneth Arrow (pioneer scholar in the study of human capital and
economic growth, Stanford University), Professor Dale Jorgenson, (co-founder of the Jorgenson-
Fraumeni income-based method for measuring human capital, Harvard University), and Ken
He (Deputy Director, Finance Committee of the Standing Committee of the National People's
Congress) delivered keynote speeches. Professor Guanggian Wang (President of the Central
University of Finance and Economics), Donggang Zhang (Deputy Director of the Social Science
Division, Ministry of Education) and Xianchun Xu (Deputy Commissioner, National Statistics
Bureau) attended the conference. The new human capital report was presented by Haizheng Li
(Professor, Georgia Institute of Technology). Over 800 domestic and foreign scholars including
Barbara M. Fraumeni (Professor, University of Southern Maine, co-founder of the Jorgenson-
Fraumeni income-based method for measuring human capital), national and international
government officials, and university students attended the symposium.

2010--The Second International Symposium on Human Capital and Labor Markets

About the Symposium

The Second International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2010, organized by the CHLR was held in CUFE on
October 15, 2010. Human capital estimation at the national level was updated, and human capital
estimation was extended to the provincial level for Beijing, Liaoning, Jiangsu, Guangdong, and
Gansu for 1985-20009.

Participants

Barbara Fraumeni (Professor, University of Southern Maine, co-founder of the Jorgenson-
Fraumeni income-based method for measuring human capital) chaired the plenary session. The
new human capital report was presented by Haizheng Li (Professor, Georgia Institute of
Technology). Ardo Hansson (Chief Economist, World Bank China Office), Danling Zhao
(Official of Ministry of Education), Yuetian Li (Deputy Director-General of Ministry of Human
Resources and Social Security), and Guogiang Long (Director-General, Research Department
of Foreign Economic Relations, the State Council Research and Development Center) presented
their comments about the report. Officials from the Ministry of Education, National
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Development and Reform Commission, the National Bureau of Statistics, the Department of
Organization of Beijing, and the Development and Reform Commission of Shanghai also
attended the symposium.

2011--The Third International Symposium on Human Capital and Labor Markets

About the Symposium

The Third International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2011, organized by the CHLR was held in CUFE on
on October 28, 2011. Human capital calculation at the national level was extended to 1985-20009.
Revisions and improvements in the 2011 Report include: updating the human capital calculations
to address the missing data problem at the provincial level, utilizing the micro survey data, and
extending the province-level human capital estimation to 12 provinces (Beijing, Shanghai,
Gansu, Guangdong, Jiangsu, Liaoning, Anhui, Shandong, Guizhou, Hubei, Hunan, and Henan).
In addition, the report also discusses the patterns and dynamic trends in human capital across
provinces.

Participants

Barbara Fraumeni (Professor, University of Southern Maine, co-founder of the Jorgenson-
Fraumeni income-based method for measuring human capital) chaired the plenary session.
Philip O'Keefe (Lead Economist, World Bank), Fengyun Lei (Deputy Director, State
Administration of Foreign Experts Affairs), Yijun Li (Deputy Director, Division of Management
Science, National Natural Science Foundation of China), and Junsheng Li (Vice President of the
Central University of Finance and Economics) attended the symposium and gave welcome
remarks. The new human capital report was presented by Haizheng Li (Professor, Georgia
Institute of Technology). Desheng Lai (Dean, Beijing Normal University), Yang Du (Fellow,
Institute of Labor and Population Economics, Chinese Academy of Social Sciences), Zhaoming
Gui (Professor, Wuhan Institute of Technology), Barbara Fraumeni (Professor, University of
Southern Maine, co-founder of the Jorgenson-Fraumeni income-based method for measuring
human capital), Philip O'Keefe (Lead Economist, World Bank), Ake Blomqvist (Professor,
University of Western Ontario), and Peer Ederer (Professor, Zeppelin University) presented their
comments about the report.

2012--The Fourth International Symposium on Human Capital and Labor Markets

About the symposium

The Fourth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2012, organized by the CHLR was held in CUFE on
December 14, 2012. Human capital calculations were updated at the national level and for 17
provinces. Revisions and improvements in the 2012 Report include: updating provincial statistics
in the human capital calculation, and extending the province-level human capital estimation to
another 5 provinces (Tianjin, Heilongjiang, Zhejiang, Guangxi and Shaanxi) for 1985-2009. In
addition, the human capital data were released at the Center’s website for public use.

Participants

Barbara Fraumeni (Professor, University of Southern Maine, co-founder of the Jorgenson-
Fraumeni income-based method for measuring human capital) chaired the plenary session. Lifen
Zhao (Vice President of the Central University of Finance and Economics) attended the
conference and gave welcome remarks. The new human capital report was presented by
Haizheng Li (Professor, Georgia Institute of Technology). Weiping Li (Chief research fellow
from the Chinese Academy of Personnel Science), Dennis Tao Yang (Professor, University of
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Virginia), and Yansui Yang (Professor, Tsinghua University) presented their comments about
the report. Rachel Connelly (Bowdoin College), Zhenhui Xu (Georgia University and College),
and Dennis Tao Yang (Professor, University of Virginia) chaired the three parallel sessions that
covered broad issues in human capital and labor market.

2013--The Fifth International Symposium on Human Capital and Labor Markets

About the symposium

The Fifth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2013, organized by the CHLR was held in CUFE on
December 15, 2013. Human capital calculations were updated to 1985-2010 at the national level
and for 22 provinces using the newly-released 2010 Census data. Revisions and improvements
in the 2013 Report include: extending the province-level human capital estimation to another 5
provinces (Hainan, Jiangxi, Jilin, Sichuan, and Chongging) for 1985-2010, and estimating the
physical capital stock and living cost indices at both national and provincial levels for 1985-2010.

Participants

Barbara Fraumeni (Professor, University of Southern Maine, co-founder of the Jorgenson-
Fraumeni income-based method for measuring human capital) chaired the plenary session.
Zhenghua Jiang (former Vice Chairman of the National People's Congress), and Mark R.
Rosenzweig (Frank Altschul Professor of Economics, Yale University) presented keynote
speeches. Professor Guanggian Wang (President of the Central University of Finance and
Economics) attended the conference and gave welcome remarks. The new human capital report
was presented by Haizheng Li (Professor, Georgia Institute of Technology). Vincent Perrin
(OECD Beijing Representative), Belton M. Fleisher (Editor of China Economic Review & Ohio
State University & CHLR), Junsheng Li (Vice President of the Central University of Finance
and Economics), and Lifen Zhao (Vice President of the Central University of Finance and
Economics) also attended the symposium.

41 papers were accepted for presentation in 10 parallel sessions that covered broad issues
in human capital and labor markets.

2014--The Sixth International Symposium on Human Capital and Labor Markets

About the symposium

The Sixth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2014, organized by the CHLR was held in CUFE on
October 31, 2014. Human capital calculations for all provinces, autonomous regions,
municipalities and special administrative regions (excluding Macao) were constructed for 1985-
2010. Revisions and improvements in the 2014 Report include: extending the province-level
human capital estimation to another 9 provinces (Shanxi, Qinghai, Inner Mongolia, Xinjiang,
Tibet, Yunnan, Fujian, Hebei, Ningxia, Hong Kong and Taiwan) for 1985-2010, re-estimating
the human capital indices for Hainan, and estimating the physical capital stock and living cost
indices at both national and provincial levels for 1985-2010.

Participants

Jeffrey S. Zax (Professor, University of Colorado at Boulder) chaired the plenary session.
Junsheng Li (Vice President of the Central University of Finance and Economics) attended the
conference and gave welcome remarks. Belton M. Fleisher (Professor, Ohio State University &
Special-term Professor, CHLR & Editor, China Economic Review) delivered a keynote speech
on “Remarks in Memory of Gary S. Becker”. The new human capital report was presented by
Haizheng Li (Professor, Georgia Institute of Technology), Barbara Fraumeni (Professor,
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University of Southern Maine & CHLR, co-founder of the Jorgenson-Fraumeni income-based
method for measuring human capital), and Carsten A. Holz (Professor, Hong Kong University
of Science and Technology & CHLR). Shujie Han (Editorial Director, Journal of Human
Resource Development of China), Martina Lubyova (Director, Institute for Forecasting, Slovak
Academy of Sciences), Peter F. Orazem (Professor, lowa State University), and Jeffrey S. Zax
(Professor, University of Colorado at Boulder) presented their comments about the report.

We received 77 submissions, among which 32 papers were accepted for presentation in the
parallel sessions.

2015--The Seventh International Symposium on Human Capital and Labor Markets

About the symposium

The Seventh International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2015, organized by the CHLR was held in CUFE on
December 12, 2015. Human capital calculation for all provinces, autonomous regions,
municipalities and special administrative regions (excluding Macao) was extended to 1985-2012.
Revisions and improvements in the 2015 Report include: unifying and updating the data sources
for measuring the admission sizes at different education levels by regions and gender for 1985-
2012, adding the 2011 China Family Panel Studies data to the estimation of Mincer parameters,
imputing the average ages of the labor force, average education levels, and the proportion of
population with at least high-school degree. The news of establishing China CPS (Complex
Problem Solving) Test Lab was also released.

Participants

Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR &
Editor, China Economic Review) chaired the plenary session. Jianping Shi (Vice President of the
Central University of Finance and Economics) and Jianfeng Peng (Professor, Renmin University
& Chairman, China Stone) attended the conference and gave welcome remarks. The new human
capital report was presented by Haizheng Li (Professor, Georgia Institute of Technology),
Barbara Fraumeni (Professor, University of Southern Maine & CHLR, co-founder of the
Jorgenson-Fraumeni income-based method for measuring human capital), and Carsten A Holz
(Professor, Hong Kong University of Science and Technology & CHLR). Gary Jefferson
(Professor, Brandeis University), Scott D. Rozelle (Professor, Stanford University), Shi Li
(Professor, Beijing Normal University), and Tao Xin (Professor, Beijing Normal University)
presented their comments about the report. Phil. Samuel Greiff (Associate Professor, University
of Luxembourg), Kevin Murphy (Professor, Colorado State University), and Peer Ederer
(Professor, Zeppelin University) participated in the discussion on the establishment of the CPS
(Complex Problem Solving) Test Lab.

We received 98 submissions, among which 40 papers were accepted for presentation in 10
parallel sessions that covered issues in education, income, health, poverty and behavior, labor
market, employment, immigration, human capital, children and complex skills.

2016--The Eighth International Symposium on Human Capital and Labor Markets

About the symposium

The Eighth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2016, organized by the CHLR was held in CUFE on
December 10, 2016. Human capital calculation for all provinces, autonomous regions,
municipalities and special administrative regions (excluding Macao) was extended to 1985-2014.
Revisions and improvements in the 2016 Report include: extending the data sources for
measuring the admission sizes at different education levels by regions and gender to 1985-2014,
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unifying the population estimation method at the national and province levels and re-calculating
national human capital, and updating the physical stock at both national and provincial levels to
1985-2014.

Participants

Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR &
Editor, China Economic Review) chaired the plenary session. Jianping Shi (Vice President of the
Central University of Finance and Economics) attended the conference and gave welcome
remarks. The new human capital report was presented by Haizheng Li (Professor, Georgia
Institute of Technology), Barbara Fraumeni (Professor, University of Southern Maine & CHLR,
co-founder of the Jorgenson-Fraumeni income-based method for measuring human capital), and
Carsten A. Holz (Professor, Hong Kong University of Science and Technology & CHLR). Min
Tang (Ph.D., State Department Counselor & Vice President of YouCheng China Social
Entrepreneur Foundation), and Boging Wang (Ph.D., Founder & Chair of MyCOS (China
Occupational Skills) presented their comments about the report.

We received 122 submissions, among which 60 papers were accepted for presentation in
14 parallel sessions.

2017--The Ninth International Symposium on Human Capital and Labor Markets

About the symposium

The Ninth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2017, organized by the CHLR was held in CUFE on
December 9, 2017. Human capital calculation for all provinces, autonomous regions,
municipalities and special administrative regions (excluding Macao) was extended to 1985-2015.
Revisions and improvements in the 2017 Report include: updating the province-level population
data for 2015 using the newly-released 1% Population Sampling Survey Data, adding the 2013
and 2014 Chinese Household Income Project (CHIP) data to the estimation of Mincer parameters,
refining the method in imputing the coefficients of the experience variable in the Mincer equation,
and improving the population estimation method for 1982 and 1987.

Participants

Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR &
Editor, China Economic Review) chaired the plenary session. The new human capital report was
presented by Haizheng Li (Professor, Georgia Institute of Technology), Barbara Fraumeni
(Professor, University of Southern Maine & CHLR, co-founder of the Jorgenson-Fraumeni
income-based method for measuring human capital), and Carsten A Holz (Professor, Hong Kong
University of Science and Technology & CHLR). Junjie Hong (Dean, Professor, and Ph.D.
advisor of School of International Economic and Trade in University of International Business
and Economics), and Weiguo Yang (Dean, Professor and PhD advisor of School of Labor and
Human Resources, Renmin University of China) presented their comments about the report.

We received 116 submissions, among which 37 papers were accepted for presentation in 9
parallel sessions that covered issues in employment, education, labor market, cognition, health,
income, and human capital.

2018--The Tenth International Symposium on Human Capital and Labor Markets

About the symposium

The Tenth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2018, organized by the CHLR was held in CUFE on
December 9, 2018. Human capital calculation for all provinces, autonomous regions,
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municipalities and special administrative regions (excluding Macao) was extended to 1985-2016.
Revisions and improvements in the 2017 Report include: updating the 1% Population Sampling
Survey Data for 20 provinces, adding adult education to the imputation of the admission sizes,
adding the 2016 China Family Panel Studies (CFPS) data to the estimation of Mincer parameters,
improving the sample selection method of the China Health and Nutrition Survey (CHNS) data,
refining the data and calculation method for national employment rates in 2015, and updating
the employment rates for Taiwan from 1985 to 2016.

Participants

Belton M. Fleisher (Professor Emeritus, Ohio State University & Special-term Professor,
CHLR & Editor, China Economic Review) chaired the plenary session. Jianping Shi (Vice
President of the Central University of Finance and Economics) attended the conference and gave
welcome remarks. Dale Jorgenson (Professor Emeritus, Harvard University, one of the founders
of Jorgenson- Fraumeni method of human capital calculation) released a video speech reviewing
his first attendance to the conference and sent sincere wishes to the human capital project.
Benjamin F. Jones (Gordon and Llura Gund Family Professor of Entrepreneurship, Professor
of Strategy, and the faculty director of the Kellogg Innovation and Entrepreneurship Initiative)
delivered a keynote speech. The new human capital report was presented by Haizheng Li
(Professor, Georgia Institute of Technology), and Barbara Fraumeni (Professor Emerita,
University of Southern Maine & CHLR, co-founder of the Jorgenson-Fraumeni income-based
method for measuring human capital). Gordon Liu (Ph.D., MOH Yangtze River Scholar in
Economics, PKU BOYA Professor), and Zhuo (Adam) Chen (Associate Professor, University of
Georgia; Li Dak Sum Chair Professor in Health Economics and Co-Director, Centre for Health
Economics, University of Nottingham Ningbo China) presented their comments about the report.
Guogiang Long (Deputy director of the Development Research Center of the State Council), and
Andrew Sharpe (Executive director of the International Income and Wealth Research
Association) also attended the symposium.

We received 145 submissions, among which 52 papers were accepted for presentation in
13 parallel sessions that covered issues in health, education, cognitive skills, measurement of
human capital, income, employment, productivity, migration and aging and household behavior.

2019--The Eleventh International Symposium on Human Capital and Labor Markets

About the symposium

The Eleventh International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2019, organized by the CHLR was held in CUFE on
December 13-14, 2019. Human capital calculations for all provinces, autonomous regions,
municipalities and special administrative regions (excluding Macao) were extended to 1985-
2017. Revisions and improvements in the 2017 Report include: imputing the human capital
indices for students, adding the 2014 China Labor-force Dynamic Survey (CLDS) data, the 2015
China Health and Nutrition Survey (CHNS) data, and the 2016 China Family Panel Studies
(CFPS) data to the estimation of Mincer parameters, updating the 1% Population Sampling
Survey Data for 11 provinces, adding secondary professional education and adult secondary
professional education to the imputation of the admission sizes, and revising the calculation of
the admission sizes for 3 different age groups rather than for 6 age groups. During the conference,
the CHLR signed the cooperation contract with Jinan Human Capital Industry Research Institute
in collaborating the research on human capital pricing.

Participants
Belton M. Fleisher (Professor Emeritus, Ohio State University & Special-term Professor,
CHLR & Editor, China Economic Review) chaired the plenary session. Jianping Shi (vice
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president of the Central University of Finance and Economics) and Weiguo Wang (Deputy
Director of the Management Committee of Jinan High-tech Zone) attended the conference and
gave welcome remarks. Ludger Wd3nann (Professor of Economics at the University of Munich
and Director of the ifo Center for the Economics of Education at the ifo Institute) delivered a
keynote speech. The new human capital report was presented by Haizheng Li (Professor,
Georgia Institute of Technology), and Barbara Fraumeni (Professor Emerita, University of
Southern Maine & CHLR, co-founder of the Jorgenson-Fraumeni income-based method for
measuring human capital). Yaojiang Shi (Professor and Director, Center for Experimental
Economics in Education, Shaanxi Normal University) presented his comments about the human
capital report.

We received 95 submissions, among which 38 papers were accepted for presentation in 8
parallel sessions that covered issues in health, education, cognitive skills, income, migration, and
measurement of human capital.

Media Coverages

The China Human Capital Report 2019 has received extensive media coverages and has
been reported by approximately 20 all major domestic media. Moreover, part of the report has
been included in the CCP official study platform “Study for the Country”.

2020--The Twelfth International Symposium on Human Capital and Labor Markets

About the symposium

The Twelfth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2020, organized by the CHLR was held in CUFE on
December 5, 2020. Human capital calculations for all provinces, autonomous regions,
municipalities and special administrative regions (excluding Macao) were extended to 1985-
2018. Revisions and improvements in the 2017 Report include: refining human capital
calculation methods for all provinces, especially for Hong Kong and Taiwan, and updating the
physical capital calculation for all provinces.

Participants

Belton M. Fleisher (Professor Emeritus, Ohio State University & Special-term Professor,
CHLR & Editor, China Economic Review) chaired the plenary session, and Jianping Shi (Vice
President of the Central University of Finance and Economics) attended the conference and gave
welcome remarks. Nobel Laureate James Heckman (Professor, University of Chicago) and
Ludger Wd3nann (Professor, University of Munich) delivered keynote speeches. The new
human capital report was presented by Haizheng Li (Professor, Georgia Institute of Technology),
and Barbara Fraumeni (Professor Emerita, University of Southern Maine & CHLR, co-founder
of the Jorgenson-Fraumeni income-based method for measuring human capital). Jong-Wha Lee
(Professor, Korea University) and Yongmiao Hong (Professor, Cornell University) presented
their comments about the report.

We received 69 submissions, among which 38 papers were accepted for presentation in 9
parallel sessions that covered issues in health, education, cognitive skills, income, migration, and
measurement of human capital.

Media Coverages

The China Human Capital Report 2020 has received extensive media coverages by the
major domestic media including Sohu, ScienceNet, CFi.cn, cnr.cn, Workers’ Daily, Tecent.com,
Sina Education, China News Service, People’s Daily, Guangming Daily, Voice of China,
china.com.cn, China Economic Network, xhby.net, chinadevelopment, China Youth Daily,
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Xinhua, NetEase News, etc., and the related discussions have been viewed 17 million times one
week following the release of the Report and appeared on the Trending news in China (Reshou).

2021--The Thirteenth International Symposium on Human Capital and Labor Markets

About the symposium

The Thirteenth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2021, organized by the CHLR was held in CUFE on
December 11, 2021. Human capital calculations for all provinces, autonomous regions,
municipalities and special administrative regions (excluding Macao) were extended to 1985-
2019. Revisions and improvements in the 2021 Report include: modifying the age imputation to
be consistent with human capital calculation; adopting different human capital calculations
between the fresh graduates and the rest; updating the human capital calculations for all
provinces especially for the areas of Hong Kong and Taiwan; and finally extended the physical
capital at the national and provincial levels to 2017.

Participants

Cynthia A. Bansak (Professor, St. Lawrence University & Special-term Professor, CHLR)
chaired the plenary session, and Jianping Shi (Vice President of the Central University of
Finance and Economics) attended the conference and gave welcome remarks. Eric Hanushek
(Paul and Jean Hanna Senior Fellow, Stanford University) delivered a keynote speech. The new
human capital report was presented by Haizheng Li (Professor, Georgia Institute of Technology),
and Barbara Fraumeni (Professor Emerita, University of Southern Maine & CHLR, co-founder
of the Jorgenson-Fraumeni income-based method for measuring human capital). Steven Lehrer
(Professor, Queen’s University) and Fangwen Lu (Professor, Renmin University) presented their
comments about the report.

We received 71 submissions, among which 37 papers were accepted for presentation in 9
parallel sessions that covered issues in health, education, childcare, skill and wage, labor market
policies, rural revitalization, and measurement of human capital.

Media Coverages

The China Human Capital Report 2021 has received extensive media coverages by the
major domestic media including Guangming Daily, China Business Network, Workers’ Daily,
Sina Education, Sina, Sohu, Sohu News, The Beijing News, China Education Daily, China.com,
Beijing Daily, NetEase, Tecent.com, Economic Information Daily, Southern Metropolis Daily,
FORTUNECHhina, 199IT, Jinan Daily, etc.

2022--The Fourteenth International Symposium on Human Capital and Labor Markets

About the symposium

The Fourteenth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2022, organized by the CHLR was held in CUFE on
December 17, 2022. Human capital calculations for all provinces, autonomous regions,
municipalities and special administrative regions (excluding Macao) were extended to 1985-
2020. Revisions and improvements in the 2022 Report include: comparing the results of the
population imputation with the newly released data from the 7' Census for accuracy; adopting
different human capital calculations between the fresh graduates and the rest; updating the
CHFS2018 database; calculating employment rate data for 2016-2020; and updating physical
capital data to 2017.

Participants
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Cynthia A. Bansak (Professor, St. Lawrence University & Special-term Professor, CHLR)
chaired the plenary session, and Haitao Ma (Vice President of the Central University of Finance
and Economics) attended the conference and gave welcome remarks. David Autor (Ford
Professor of Economics, MIT) delivered a keynote speech. The new human capital report was
presented by Haizheng Li (Professor, Georgia Institute of Technology), and Barbara Fraumeni
(Professor Emerita, University of Southern Maine & CHLR, co-founder of the Jorgenson-
Fraumeni income-based method for measuring human capital). Yang Du (Professor and Deputy
Director of Institute of Population and Labor Economics, Chinese Academy of Social Sciences)
presented his comments about the report.

We received 97 submissions, among which 49 papers were accepted for presentation in 11
parallel sessions that covered issues in health, education, childcare, skill and wage, labor market
policies, rural revitalization, and measurement of human capital.

Media Coverages

The China Human Capital Report 2022 has received extensive media coverages by the
major domestic media including China Education News Web, China Business Network, The
Beijing News, Beijing Daily, Sohu News, Southern Metropolis Daily, News China, Sanlian
Lifeweek, New Weekly, Sina, Workers’ Daily, etc.

2023--The Fifteenth International Symposium on Human Capital and Labor Markets

About the symposium

The Fifteenth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2023, organized by the CHLR was held in CUFE on
December 9, 2023. Human capital calculations for all provinces, autonomous regions,
municipalities and special administrative regions (excluding Macao) were extended to 1985-
2021. Revisions and improvements in the 2023 Report include: update employment statistics
between 2016 and 2021 based on the newly released data from the 7" Census and China
Population and Employment Statistics Yearbook 2022; adopting different human capital
calculations between the fresh graduates and the rest; updating the CHNS database; and updating
physical capital data to 2019.

Participants

Zhigiang Liu (Professor, State University of New York at Buffalo & Special-term Professor
and Associate Director, CHLR) chaired the plenary session. Tao Li (Vice President of the
Central University of Finance and Economics) and Jong-Wha Lee (Eminent Professor, Korea
University) attended the conference and gave welcome remarks. Lance Lochner (University of
Western Ontario, Canada Research Chair in Human Capital and Inequality & Editor at the
Journal of Political Economy) delivered a keynote speech. The new human capital report was
presented by Haizheng Li (Professor, Georgia Institute of Technology), and Barbara Fraumeni
(Professor Emerita, University of Southern Maine & CHLR, co-founder of the Jorgenson-
Fraumeni income-based method for measuring human capital). Jong-Wha Lee (Eminent
Professor, Korea University) and Patrick McCarthy (Emeritus Professor, Georgia Institute of
Technology) presented their comments about the report.

We received 96 submissions, among which 50 papers were accepted for presentation in 18
parallel sessions that covered issues in health, education, fertility, marriage, urbanization,
technology, and measurement of human capital.

Media Coverages
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The China Human Capital Report 2023 has received extensive media coverages by the
major domestic media including Guangming Daily, Sohu News, Sina Education, Southern
Metropolis Daily, CNR News, YICAI, YICAI Daily, etc. The related discussions have
appeared on the Trending news in Baidu (Resou).
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Campus Map of Central University of Finance and Economics (CUFE)

39 South College Road (also known as “39 Xueyuan South Road”), Haidian District
TR K5 (AR R R XD A el 3 ]

fa81. >

nflmf (S)
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«!nu»‘ ur

Entrance Gate (F51]): please show your ID/passport to the security staff to pass the gate iC/S7ER | TR B 43 IE Bk
) DR 22 s PP R )
Academic Building (24K £ %): This building has a North tower and a South tower. The two towers are connected
through the corridor on the 7™ floor. AR <x i 73 AL EGAE, FEILPIRETT LU 7 BE07E i@ 5717 .
North Tower (t#£) 6" floor (6 #£):
Plenary session room = £:3%: Academic 604
Parallel session room 434337
Academic 602 Al&B1&C1&D1
Academic 603 A2&B2&C2&D2
Academic 604 C3&D3
Academic 606 A3&B3&C4&D4
South Tower (F4#%):
6" floor (6 #): Academic 608— D5 Online Parallel session room
Zijin Cafeteria (74 & &):
3 floor Chinese Buffet Area (=#+4& H Bli/T) — Reception dinner on Dec 13 (12 A 13 H 15 M & 3 1)
3" floor Western Buffet Area (— #5754 H BI/T) — Lunch on Dec 14 (12 H 14 H /& Hh £3)
Expert Restaurant (% 2 3£1f) — Dinner on Dec 14 (12 H 14 HH#t &1 &)



CUFE Campus and the Mannsic Hotel
Hh SR 8 K5 5 e T A X 5 1 9
Mannsic Hotel 15 #i/5
Address: No. 33 Xueyuan South Road, Haidian District, Beijing (east side of CUFE)
Huhk: AbRUATERE B R RS 33 5 (PRI R R D
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